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Equal Opportunities Policy
Stanstead Mill Nursery  values and respects each child and adult as an individual regardless of their racial, cultural, dietary, disability, ability, ethnic, linguistic, gender, marital status and philosophical views.  We will always work towards encouraging everyone to achieve their full potential.  We understand that everyone is an individual with individual needs and as a nursery we will work together to ensure that these needs are met to the best of our ability.

Stanstead Mill is committed to providing a learning, working and social environment in which the rights and dignity of all are respected.  This environment will be free from discrimination, prejudice, intimidation and all forms of harassment including bullying.  We acknowledge that, in society, discrimination does occur and if discrimination is encountered it will always be challenged.  Any member of staff, parent or child of the nursery who is being discriminated against will always receive the nursery’s full support.

All toys, books, displays and language used at the setting will reflect and celebrate the diversity of the nursery group as well as the wider community.

Links to key legislation, guidance and policies

Children Act 2004

Conventions of the Rights of the Child, the United Nations International Children’s Emergency Fund (UNICEF) 1989

Data Protection Act 1998

Employment Equality (Religion and belief) Regulations 2003

Employment Equality (Sexual Orientation) Regulations 2003

Equal Pay Act 1970

Every Child Matters 2004

Freedom of Information Act 2000

Race Relations Act 1976

Race Relations Amendment Act 2000

Sex Discrimination Act 1986

The Human Rights Act 2000

The Early Years Foundation Stage revised edition 2017
Stanstead Mill Prevent Duty policy 
Prevent duty for England and Wales June 2015 
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